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Chris Wilson (chair) for the LCRIC

The Long Range Plan Community Recommendations Implementation Committee (LCRIC) was
established by the CASCA Board at the end of 2020. The Committee’s Terms of Reference were
written and approved by the CASCA Board and are posted on the CASCA website. In September,
the CASCA Board gave LCRIC permission to recruit two additional members who are Indigenous
astronomers. Both Hilding Neilson (Toronto) and Laurie Rousseau-Nepton (CFHT) agreed to join
the LCRIC in September. Sharon Morsink is serving as vice-chair of LCRIC for the 2021-2022
year, on the understanding that she has made no commitment to continue in this role or to
succeed the current chair in the future. The current membership of LCRIC is:

- Chris Wilson (McMaster; chair)

- Etienne Artigau (Montreal; CASCA Board representative)
- Shantanu Basu (Western)

- Brenda Matthews (NRC; LRP representative)

- Sharon Morsink (Alberta; vice-chair)

- Hilding Neilson (Toronto)

- Mike Reid (Toronto)

- Laurie Rousseau-Nepton (CFHT)

The LCRIC held its first meeting the week before the annual CASCA AGM and has continued to
meet weekly throughout the remainder of 2021. Notable activities in the past 6 months
include:

(1) organizing and holding an on-line webinar on “Building Indigenous inclusion in Canadian
astronomy in the next decade” on November 10, 2021. This webinar featured 4
panelists: Rob Thacker (CASCA), Luc Simard (HAA-NRC), Kim Venn (ACURA), and
Norm Murray (CITA; the CITA Director Juna Kollmeier was unable to attend because of
a conflict with an SDSS-V review). The moderator was Hilding Neilson and Chris Wilson
acted as an administrative chair. Questions for the panelists were prepared in advance
by LCRIC members and also solicited from the CASCA membership using Slido.
Approximately 150 people attended the webinar; LCRIC is preparing an article on the
webinar for the Winter Solstice issue of Cassiopeia.

(2) planning for 3 webinars focused on specific Indigenous-facing recommendations from
LRP2020. The planned topics for these webinars are (a) Including Indigenous Voices in
Astronomy Education; (b) improving inclusion in Canadian astronomy, for both
Indigenous and other racialized members; (c) land and consent, likely focusing on the
specific topic of the SKA. The LCRIC has fairly detailed plans for these webinars, and is
working to finalize the set of panelists for the first one. We were hoping to hold these
webinars in fall 2021, but clearly it will now be winter 2022. The goal is to hold one
webinar each month in the first quarter of 2022.

(3) Submitted articles on LCRIC activities to two issues of Cassiopeia

(4) A joint meeting with the CASCA Board, and the CASCA Equity and Inclusion Committee
in early June to discuss EIC-facing recommendations in LRP2020.



(5) A meeting with Canadian SKA leaders in July to brief the LCRIC on the current status of
Canadian SKA negotiations and to solicit initial feedback from the LCRIC on how to
ensure Canada’s participation in the SKA is consistent with the Indigenous-facing
LRP2020 recommendations.

(6) A meeting with 3 representatives from CFHT in October so that they are aware of what
LCRIC is planning to do and so that LCRIC could be informed about current issues and
relevant activities at CFHT and to some extent in Hawaii more broadly.

(7) A meeting with the CASCA Education and Public Outreach committee in November to
discuss their plans for the Westar lectureship and other EPO-facing recommendations of
LRP2020.

(8) A meeting with the CASCA Postdoc Committee in November to discuss their priorities
for the postdoc-facing recommendations of LRP2020

(9) Drafting a Confidentiality Agreement to govern LCRIC interactions. Each LCRIC member
has provided a signed copy of this agreement to the LCRIC chair; the LCRIC vice-chair
holds a copy of the agreement signed by the LCRIC chair.

(10) Drafting a Code of Conduct for LCRIC (approved December 2, 2021 and
appended to this report)

Over the next 6 months, LCRIC is planning to

(1) organize and run the three planned webinars (see point 2 above)

(2) meet with additional CASCA community-facing committees, in particular the
Sustainability Committee and the Graduate Student Committee

(3) hold a second meeting with the Equity and Inclusion Committee to follow up on the
LRP2020 recommendations

(4) continue our discussion of the CASCA Indigenous engagement committee (LRP2020
recommendation #46)

(5) continue our discussion of the key LRP2020 recommendation on land and consent
(LRP2020 recommendation #1)

(6) work on an implementation timeline for the LRP2020 societal recommendations

(7) continue to identify concrete actions that can be taken soon to advance the LRP2020
recommendations. The CASCA President’s plan to establish an Indigenous advisory circle
is an important example of a concrete step

(8) continue submitting quarterly articles on LCRIC activities to Cassiopeia

(9) identify terms of service for the current LCRIC members, with an eye to gradual rotation
of members and ensuring continuity of both leadership and Indigenous representation
on the ICRIC



LCRIC Code of Conduct
(approved December 2, 2021)

As a committee of the Canadian Astronomical Society (CASCA), the LRP Community
Recommendations Implementation Committee (LCRIC) is dedicated to providing a harassment-
free environment for everyone, regardless of age, gender, gender identity and expression, sexual
orientation, disability, physical appearance, body size, Indigeneity, nationality, race, religion,
language or accent. We expect our members to contribute to a professional and respectful
atmosphere in all events, meetings and exchanges. All committee members are required to
comply with this Code of Conduct. Committee chairs will enforce this code to ensure a safe,
inclusive and welcoming environment for everyone.

Expected conduct

All members are expected to:

® Treat each other with respect and consideration

® Behave in a professional manner

® Communicate openly, critiquing ideas rather than individuals
® Be kind to others, do not insult or put down others

® Be polite and respectful

® Honour the Confidentiality Rules for LCRIC

Unacceptable behaviour

Inappropriate behaviour and harassment of committee members will not be tolerated. These

include but are not limited to:

® Offensive verbal comments related to Indigeneity, gender, age, sexual orientation,
disability, physical appearance, body size, race, national origin, or religion

® Use of sexual language, comments, images and/or nudity

® Deliberate intimidation or harassment

® Sustained disruption

® Trolling



® Copying, redistributing or using material presented in committee but not yet
released in a report of the committee
® Unauthorised access or malicious changes to the committee documents or

distributing committee login credentials or recordings.

Enforcement and Reporting of incidents or misconduct

Members asked to stop any inappropriate behaviour are expected to comply immediately.
Anyone violating these rules will receive a written warning or be removed from the committee
on recommendation by the chair to the CASCA Board. Issues with the chair should be reported
directly to the CASCA Board. Appropriate legal action will be taken against violators where

applicable.

Attributions

Largely inspired from the 2021 AGM code of conduct
(https://casca2021.astroherzberg.org/code-of-conduct/) which itself was based mainly on the
Code of Conduct from the Future of Meetings Code of Conduct. This is based on a variety of
existing code of conducts (see list below) including the Geek Feminism wiki, created by the Ada

initiative and other volunteers, and the “London code of conduct” originally designed for the
conference “Accurate Astrophysics. Correct Cosmology”, held in London in July 2015, and
adapted with permission by Andrew Pontzen and Hiranya Peiris from a document by Software
Carpentry. Both are released under a Creative Commons Zero licence for reuse.



